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Abstract
In the context of the turbulent environment, contemporary organizations have 
to work out and implement tools enabling them to handle the turbulence, and 

related, among others, to obtaining and providing managers, sufficiently 

organization functioning and the challenge in respect of information support 

character, dispersed on various levels and in various functional areas of 
organizations, and very often based on unconscious, habitual actions, and, 

main characteristics of early recognition systems, the article presents the 
framework procedure of systemic solutions in the area of early recognition, 
which is supposed to enable formally organized activities within this scope. 
Keywords: turbulent environment, management information, early recognition 
systems, implementation procedure. 

1. Introduction





ERS in decision-making processes 

de facto



ERS as a catalyst of learning 

ERS as a tool of risk management 



ERS in planning and strategic control 
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5. Conclusion
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